




------THE ROMAN CATHOLfC 

ARCHDIOCESE OF ATLANTA, 
allowance, by contacting the Payroll Manager, Neema Mollel-Mbonika at 404-920-7406 or by 
email at nmollel@archatl.com. 

The food allowance is paid through payroll (not accounts payable) and is included in taxable 
income. The food allowance will apply to Order Priests and, like salary, will be paid directly to 
the Order. 

5. AUTOMOBILE ALLOWANCE - Each Diocesan priest is responsible to provide his own
automobile. Diocesan priests may elect one of two methods to recover a po1iion of the cost of a
single automobile:

a. 80% of all nonnal operating expenses including insurance, gas, oil, repairs, auto tags,
emission testing, etc. This reimbursement is processed through accounts payable and it is
taxable income. The priest will receive a 1099 form from the entity which reimbursed the
expense.
b. An amount per mile, as published annually by the IRS, for mileage driven on Church
business. This reimbursement is processed via expense repotis that include appropriate
documentation.
c. Auto insurance, whether through an archdiocesan fleet policy or an individual policy,

must be paid by the priest himself and not be paid by the parish/school. After paying

the premium, priests on the 80% plan may request reimbursement as they would for
other reimbursable expenses. Priests on the mileage method should not request specific

reimbursement since the mileage rate includes an auto insurance component.

Order priests are provided automobiles by their Order. The Order procures its own automobile 
insurance. Reimbursement is done as a monthly fixed automobile allowance paid directly to the 
Order. The entity to which the priest is assigned is responsible for the automobile allowance. 

Operating expenses do not include extraordinary replacements such as a new engine or 
transmission. Reimbursement does not take place for personal trips or for accident repair cost in 
excess of that covered by insurance. 

Diocesan priests are encouraged to purchase automobile insurance through the Archdiocesan 
fleet policy. If a priest declines the fleet policy and instead procures insurance coverage 
independently, then the outside coverage must include a $500,000 combined single limit of 
liability with the Archdiocese named as an additional insured party. A copy of the outside 
policy and certification must be presented by the priest to the finance office. 

6. PENSION PLAN - The Archdiocese has a defined benefit retirement plan for priest
incardinated in the Archdiocese. Benefits are based on years of service. Benefits may begin at
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Years of Service (a) 
0-9

10 -14 
15 -19 

20 - 24 
25-29

30- 34
35- 39

40 and up 

SCHEDULE A 

ROMAN CATHOLIC ARCHDIOCES OF ATLANTA 

Priest Salaries, SECA and 403b Match 

PRIEST SALARY SECA(b) 

Effective July 1, 2022 - June 30, 20,--2_3 ..... (d_.) ______ _
Unnth I Annual Salary Monthly Salary J I Annual ,m, ... 

$ 30,834 $ 2,569 $ 3,051 
$ 32,511 2,709 $ 3,169 
$ 34,188 2,849 $ 3,288 

$ 35,865 2,989 $ 3,406 
$ 37,543 3,129 $ 3,525 

$ 39,220 3,268 $ 3,643 
$ 40,897 3,408 $ 3,761 

$ 42,574 3,548 $ 3,880 

$ 254 

264 
274 

284 
294 

304 
313 

323 

403b Match(c) 

Effective Jan 1, 2022 - Dec 
31,2022 

$ 

$ 
$ 

$ 
$ 

$ 
$ 

$ 

Annual Month 
3,024 $ 252 

3,189 266 
3,353 279 

3,518 293 
3,682 307 

3,847 321 
4,011 334 

4,176 348 

a - Years of service refers to years of priestly service since date of ordination into the priesthood , in this Diocese or any other. 

b - Self Employment Contributions Act (SECA); for social security purposes, Priests are considered self employed. 

SECA makes up for the lack of employer portion to fund social security. 

c - This is the maximum amount to be matched in a calendar year. It applies to Diocesan Priests only and any priest in a program 

leading to incardination in the Archdioces of Atlanta. Priest personnel can confirm priests on a program. Does not apply to Order or 

Extern Priests not on a program leading to incardination. 

d - The Priest salary reflects a 4.0% increase from prior year. 
ANNUAL MONTHLY 

FOOD ALLOWANCE * $ 12,346 1,029 COLA 5.9% increase 

* Food allowance is up to the discretion of the Pastor, changes should be communicated to centralized payroll.
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ROMAN CATHOLIC ARCHDIOCESE OF ATLANTA 

RELIGIOUS* PERSONNEL COMPENSATION SCHEDULE 
Effective July 1, 2022 - June 30, 2023 

10 MONTH 12 MONTH 

I Ql!lll'iim@ b'iiliim 
Annual Salary $ 33,507 

16,137 
3,351 
2,563 
� 

20,104 $ 40,044 I$ 24,026 
Health, Dental, Life, Rx and Vision 
Retirement (10%) 
Social Security (7.65%) 
Annual Payment 

Monthly Payment to Order 

The numbers reflect a 4.0% increase. 

4,630 

1,538 
$ 21,642 

1,803 

Payment for the work performed by a Brother or Sister is made to their Order not to the individual. 

Part time is 20 hours per week or less. Full time means 30 + hours per week.

There is no housing or food allowances provided by the employer. 

Each Religious person is responsible to provide their own transportation and auto insurance. 

16,137 
4,004 
3,063 

5,271 

An allowance for transportation should be considered in arriving at the total compensation for each Religious. 

The entity to which the Religious is assigned is responsible for the travel allowance. 

The value of this alloawance will vary depending on the amount of travel required by the individual ministry. 

The travel allowance paid can be based on actual miles traveled for work related trips or a fixed 

amount negotiated and stated on the Religious Order Employment Agreement. 

Miles traveled from home to work are not reimbursable. If business travel begins from home, total 

home to work distance is deducted from total miles traveled. 

*applies to Sisters and Brothers only
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