
 

 
 
 

Memo 
 
Date: March 29, 2016 
 
To:  All Pastors, Parish Administrators and Business Managers 
 
From: Brad Wilson, Chief Financial Officer, Office of Finance 
 
Re:  Policy for Remuneration of Priests and Salary Schedule

 
 
Please see the attached Policy for Remuneration of Priests and Schedule A, 
which includes the priest salary by years of service, SECA allowance and 403b 
match schedule.  
 
This new salary schedule begins July 2016 and reflects the 2.0% increase 
recommended by the Council of Priests. 
 
Please note the following: 

• Food Allowance (Item 4): The allowance remains the same, but an ad hoc 
committee formed by the Council of Priests is reviewing the allowance 
and will make a recommendation. Once approved, it will be 
implemented. 

• Automobile Allowance (Item 5): Specific guidelines on the reimbursement 
for auto insurance have been added. 

 
If you have any questions, please email bwilson@archatl.com or contact Elsa 
Rullan at erullan@archatl.com.  
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Roman Catholic Archdiocese of Atlanta 2016 
Policy for Remuneration of Priests 

For purposes of this document, an Archdiocesan priest is defined as a priest incardinated in the 
Archdiocese of Atlanta. An Extern priest is defined as a diocesan priest not incardinated in the 
Archdiocese of Atlanta. And a Religious Order priest is defined as a priest belonging to a 
religious order. 

1. SALARY - Priests with a full time assignment receive a monthly salary based on the
number of years of service as a priest, generally since their date of ordination. The 
Archdiocesan entity to which the priest is assigned as of the first day of the calendar month 
will be billed for the salary, SECA allowance, health insurance, food allowance, pension, 
long tenn care plan and 403(b) match for the entire month. 

Leaves of absence do not count towards years of service. Priests who have transferred from 
other dioceses need to document their years of service with the other dioceses. 

Priests who are fully retired do not receive a salary. Priests on assignment at another Diocese 
e.g. Military, receive a salary from that entity. Priest who are non-assignable, on LTD, or
have other unique situations, are handled individually through the Office of Priest Personnel.

Salaries for Order priests are paid directly to their Order, if based in the United States. For 
Orders based outside of the United States, the Office of Priest Personnel will provide 
instruction on the proper administration. 

All Archdiocesan priests and Extern Diocesan priests are paid via the Chancery centralized 
payroll system. Salary is paid in advance on the first Friday of the month. The salary scale 
is published annually by the finance office and is included here as Attachment A.

2. SELF EMPLOYMENT TAX - For Social Security purposes, priests are considered self­
employed and must comply with the Self-Employment Contributions Act (SECA). Each 
priest receiving a salary who is emolled in social security will receive a SECA allowance to 
cover the "employer" portion of the tax. 

Priest who have opted-out of social security are not eligible for this allowance. However, the 
cost will still be billed to the entity to which the priest is assigned and the funds will be 
deposited into an account to assist with the long tenn health and retirement costs of those 
priests who have opted-out of the social security system. 

The SECA allowance will apply to Order Priests whose Order is participating in the Social 
Security System and, like salary, will be paid directly to the Order. 
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3. HEAL TH INSURANCE - Archdiocesan and Extern Priests are covered under the
Archdiocesan Health Insurance Plan which includes medical, prescription, dental, and vision 
coverage. 

Health insurance is provided to Order priests when coverage is not available through their 
Order. If an Order does provide coverage, the Order is paid an amount equal to the cost of 
insuring a priest on the Archdiocesan plan. 

Priests who are fully retired are covered by Medicare and have a Medicare Supplemental 
Plan. Priests on assignment at another Diocese e.g. Military, receive Health Insurance from 
that entity. Priests who are non-assignable, on LTD, or have other unique situations, are 
handled individually through the Office of Priest Personnel. 

Questions about the Health Insurance plan should be directed to the Human Resources 
Department. 

4. FOOD ALLOWANCE - *** Currently under Review by subcommittee of Council of

Priests*** Each pastor is to decide the best way to provide food for the priests assigned to
his parish and rectory/friary. In making the decision, the pastor should consider the fraternal
benefits of communal dining and the health benefits of well-prepared fresh food. All priests
residing in a rectory should have the same food allowance. If a condition exists where this is
not equitable, then the pastor should consult with his Dean for an exception. If the pastor is 
the Dean, then he should consult with the Vicar General for an exception. 

The food allowance varies based upon the availability of food preparation services in the 
rectory or house. If !!Q meal preparation is available, then the allowance is $800 per 
month. 

The allowance is pro-rated downward based upon the availability of food preparation, 
regardless of the priest's choice to eat the prepared food. Based on $5 breakfast, $7 lunch, 
and $14 dinner, the proration is as follows: 

Food Preparation 
All week 
5 days a week 
Less than 5 days per week 
None available 

Monthly allowance 
- $0
- $200 per month
- $400 per month
- $800 per month

If food is provided outside of the rectory as part of a priest's assignment, e.g. at school, then 
the allowance should be adjusted downward accordingly. 

The food allowance is paid through payroll (not accounts payable) and is included in taxable 
income. The food allowance will apply to Order Priests and, like salary, will be paid directly 
to the Order. 
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